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—> LGH: HOW DO WE GET TO WORK?

Results of the Employee Commuting Survey - Sept 21 to Oct 3, 2015

7.0%
BIKE/EBIKE

7.6%

CARPOOL

51.3%
CAR ALONE

What would help you
walk, bike, take transit
or carpool more?

| Vancouver -~
Sinothe Health

23.4% 1% 19%

WALK BIKE/EBIKE WALK
0.6% 16% 12%
MOTORCYCLE CARPOOL TRANSIT
10.1% 52%

TRANSIT CAR ALONE

How we compare with City of North Vancouver**
Average

ge dai ce 18.2 km/person

Employee subsidized transit pass

A work shower, clothing locker and change facilities
Unable to change the way | get to and from work
Secure and convenient bicycle parking

Carshare vehicle near home or work

Transit fares supplied for work trips

Availability of a free ride home in case of an emergency
Carpool matching support

Cycling Skills/Bicycle Maintenance Workshops
Reserved parking for carpool vehicles

Easily accessible transit route and schedule information

Information about cycling routes

&
2 How do we travel

choose different combine two modes at have used carshare

modes at least once least once during the service for personal,
during a typical week week commuting or
business trips

Valuesreflect

TRANS/.;;NK %
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LGH: HOW DO WE GET TO WORK?

Results of the Employee Commuting Survey - Sept 21 to Oct 3, 2015

7.0% 23.4%
BIKE/EBIKE WALK
7.6% 0.6%
CARPOOL MOTORCYCLE
51.3% 10.1%
CAR ALONE TRANSIT

How do we usually get to and from work?*

Average daily distance 19.5 km/person
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" Metro Vancouver

Lions Gate Hospital staff - home location



the North Shore

" Metro Vancouver

Lions Gate Hospital staff - home location
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Results of the Employee Commuting Survey - Sept 21 to Oct 3, 2015

23.4%
WALK
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1. Already doing it

2. Getting ready
to give it a try

3. Not very likely
to do it

Segmenting your Target Audience
for Behaviour Change Programs



1. appreciation,
curiosity, engagement

2. encouragement,
friendly, easy -to -succeed

Approaching these Audience S



Stages of Change



